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After due discussion on Teacher's structured feedback analysis, the finalized actlonable points ar€
summarized below:
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No
Actionable Point Remarks

1 Employability is given weightage in
curriculum design and development

Curriculum and design and
development will aim in satisfying
the attribute of employability to
the course.

The curriculum is updated time to time The concerned committee will be
updating the curriculum as per
need and demand in appropriate
time.

Freedom to propose, suggest, modify
topics in syllabus/ course content

Freedom to innovate and adopt new
teaching strateg ies/methods

Freedom to design
strategies/techniques for formative
assessment

4 Adequate number of reference books are
available in Library

As per the inputs received from
faculty resources in the library will
be updated.

5 Level of satisfaction with the inclusion of
Objective type questions in examinations

Appropriate changes in the MCQ
will be done by the examination
comm ittee.

6 Rate your level of satisfaction with the
examination and evaluation pattern of the
University

Respective committee will be
given responsibility to improve
the process and system laid
down apart from the existing
framework.
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2.

Teachers will be given freedom to
innovate and modify teaching
methodologies as per need of the
course.


